05/05/15 9:29 AM

ORDINANCE NO. 2134-15

AN ORDINANCE TO FIX THE SALARIES, WAGES AND COMPENSATION OF THE
EMPLOYEES OF THE BOROUGH OF HAWTHORNE, COUNTY OF PASSAIC AND STATE OF
NEW JERSEY.

The Municipal Council of the Borough of Hawthorne in the County of Passaic and the
State of New Jersey, do ordain as follows:

Section 1. The following shall be the maximum salaries of the employees of the
Borough of Hawthorne and such salaries shall be paid bi-weekly. When an Employee
has scheduled a vacation and during an earned period of such vacation a regular payday
would occur, then such Employee may receive a pay check for the payday prior to the
commencement of the vacation period, provided such advance payment is approved by
the Director of the respective department. Upon any employee leaving the employ of
the Borough of Hawthorne, salary will be adjusted to actual days worked.

SALARY ORDINANCE 2015

Position/Title 2015

1Y =10 T OO PP PP PORR P UPPPPPRR 7,500.00
CoUuNCil President..........ooveeuueeieeiiieieeeeee e 5,000.00
(000101 o ol | FE R 4,000.00
Borough Clerk/Election Official/Assessment Search Officer... 63,673.00
Deputy Borough Clerk........uuveeveeeeeeiieiiiecccccrvrreeeee e 34,786.00
BUSINESS AdMINISTIratOr. uueeeeiiiiiiiieee ettt eee e e eeeeens 142,968.00
Administrative Assistant/Confidential..........cccovvvevevvnne e e 51,000.00
BOroUgh AttOINEY....cccceeieeieeeeeeeee e e e e 53,223.00
Administrative ASSiSTant.........ccouevieviv e 39,677.00
(01T =LY< I SRR 39,677.00
(011 =LY< 1 T 36,864.00
(01T o =YY< 1 TP 31,615.00
Clerk = LeVel L. e e 28,091.00
Finance Director, Chief Financial Officer, Treasurer................... 109,552.00
DEPULY TrEASUIEI.ccctiii ettt et ettt ee e s st e st ae s sbbeesevee s 55,675.00
Tax Collector/Collector of Rents/Tax Search Officer.................. 63,474.00
Deputy Tax ColleCtor... et e e 44,611.00
LI 1Yo ] N 24,844.00
Construction Official/Building Sub-Code/Zoning Administrator. 75,081.00
Sub-Code Official Assistant/Building.........ccccccueveeeeveveieinrececennnnes 9,104.00
Sub-Code Official /El@CtriCal........ceeeveeeeieeeeeeeeeeeeeeeeeee e 11,821.00
Sub-Code Official/Plumbing........ccceeeevereiiiiieeciiee e 12,964.00
SUD-COdE OffiCial/ il ..ot e e e e e 11,305.00
Expedited INSPECt./REVIEW.......c.ceeeeererieee et e 30.00
Extra Duty Inspection/Review (per hour)..... cveeeeceveceveevenene.. 30.00
Fair HOUSING OffiCeI ..ciuiiiiieeeceeee et 2,500.00
Zoning INSpector (PEr NOUN).......cciviiee e 21.50
Chief, Fire Prevention BUr€auU...........coooevvueeiiiiiiiiie e 63,262.00
Fire/Housing Inspector (Per hoUr).......cccveeeeveeeeeveecciee e 22.37
Local Code ENforce@mMent.....c.coceeeeeeceeeeiiecee e 43,369.00
Local Code Inspector(per hoUr)......cocevenrverecieenene e eeeervennn 14.96
Secretary Board of Health/Registrar Vit Stat.........cccccceevvevrennnnne. 41,553.00
Sanitary Inspector/Reporting Officer P/T........ccoeevvvveeeeecivvennenn. 21,531.00
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Public Health Nurse (per hour)........cccooevvvniiirireeeiiieeeeeeeeeece s
HEalth DOCION....ciiiiieeeeeeee e
Fir@ Chief ... e
Clerk, Board of Fire Commissioners (per hour).......cccccceeverveeneee.
Chief Of POIICE....uuiiieeeeie e
CaPTAIN e e e e e e e e
LIEULENANT. ...t e e e e e e
SEIERANT ...t
Patrolman (5 yrs) (prior to 2000).........cccovciurieeeeeeiiiieeeeeerieee e,
Patrolman (7 yrs) (prior to 11/1/07)...ccceeeceeeceeeieeeiee e
Patrolman (8 yrs) (after 11/1/07)...cccecccieieeeeeeeereeee e
Patrolman (7 yrs) (after 11/1/07).c.ccccccreveeeeie et
Patrolman (6 yrs) (after 11/1/07)..cccecceeiecececeereeeee e e
Patrolman (5 yrs) (after 11/1/07).c.cccccccireceeieeeecereeeseeree e
Patrolman (4 yrs) (after 11/1/07) ..t
Patrolman (3 yrs) (after 11/1/07).c.ccccccreveeeereeeceereee e
Patrolman (2 yrs) (after 11/1/07) ..t
Patrolman (1 yrs) (after 11/1/07).c.ccccecivceieeeecereee e
Patrolman (Starting Minimum) (after 11/1/07).....ccccceevveeeennnenn.
Patrolman (9yrs) (after 1/1/12) ..
Patrolman (8 yrs) (after 1/1/12)....cucicececeeereeece e
Patrolman (7 yrs) (after 1/1/12) ..t
Patrolman (6 yrs) (after 1/1/12)....cuicececieereeeee e
Patrolman (5 yrs) (after 1/1/12) ...
Patrolman (4 yrs) (after 1/1/12)...uicceeeeeeece e
Patrolman (3 yrs) (after 1/1/12) ..
Patrolman (2 yrs) (after 1/1/12)....cuicceceeereeece e
Patrolman (1 yrs) (after 1/1/12)..ucuiceceeeeeeeeee e
Patrolman (Starting Minimum) (after 1/1/12)......cccceeecvveeennnenn.
Patrolman (10yrs) (after 11/1/14).... e
Patrolman (9yrs) (after 11/1/14)... e,
Patrolman (8yrs) (after 11/1/14) ...
Patrolman (7yrs) (after 11/1/14) ...
Patrolman (6yrs) (after 11/1/14) ... e
Patrolman (5yrs) (after 11/1/14)...eeeeeeeeee e,
Patrolman (4yrs) (after 11/1/14) ..
Patrolman (3yrs) (after 11/1/14)...ueeeeeeee e,
Patrolman (2yrs) (after 11/1/14) ...
Patrolman (1yrs) (after 11/1/14)...ueeeeeeeeee e,
Patrolman (Starting Minimum) (after 11/1/14).......ccccveeeuueenn.
Secretary — Emergency Management.......cccccvvvveineenciecnieecvnnenn,
Deputy Secretary — Emergency Management.......c.cceceveeveeeeneenee.
o] [Tl @ =T o RSP
Civilian DiSPatCNEr....c.uicvieeeeeere ettt sre et arees
Crossing Guards (PEr NOUN).......ccuccucieieciereereeeee e
Y Yo 1] o - | TSP
Court Clerk - Administrator.........ccccooviiiiiieeeeeeee e
Deputy Court Administrator......couveeeeeeeieeeeeeeeeieeiceicirireereeeeee e
PrOSECULON ...ttt
Public Defender (per monthly session)......ccccccveeeeiiiiiiiicicinnnnnnnes
Court Security P/T (Per ROUN)....cuevee ettt
Attorney/Secretary - Planning Board........c..ccceevvveeevveececnveeeennen.
Secretary - Board of Adjustment.........ccccceeeiieiiccicieeee,
Secretary Special Meetings (per meeting)......cccccvvvveeeeeeeeeennnnnn.
DPW Administrative Coordinator.........ccceeeeeiiiececcccieeccee e
Recycling Pick-up/Part-time (per hour)......ccccvuveeeeeeccveeeeeeccnneen.
Recycling Center Attendant........occcvveeeiiieciiiiee e
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33.12
2,000.00
14,000.00
13.50
156,221.00
134,074.00
126,175.00
118,273.00
110,384.00
110,384.00
110,384.00
101,709.00
93,004.00
85,389.00
75,588.00
66,881.00
58,172.00
49,465.00
40,758.00
110,384.00
102,642.00
94,906.00
87,171.00
79,436.00
71,701.00
63,965.00
56,229.00
48,494.00
40,758.00
110,384.00
106,507.00
96,630.00
89,573.00
82,877.00
76,000.00
69,123.00
62,248.00
55,371.00
48,494.00
40,758.00
1,000.00
500.00
34,172.00
34,680.00
15.70
40,949.00
49,980.00
36,762.00
32,019.00
300.00
15.61
23,378.00
5,000.00
200.00
43,500.00
13.26
12.75
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Municipal Building Custodian (per hour)........ccccoeevveevrnnrrrreeennnn. 12.48
Director of PUBIIC WOTKS......cooovieeee ettt e 100,980.00
Superintendent — PUBIIC WOTKS........ccoeevvveve e 89,285.00
Foreman- Rd/Swr/Recy/ShTr/Water/Dis (prior to 8/1/06).......... 70,428.00
Foreman Cl/2 Rd/Swr/Recy/ShTr/Water/Dis (after 8/1/06)........ 70,428.00
Foreman Cl/1 Rd/Swr/Recy/ShTr/Water/Dis (after 8/1/06)......... 69,031.00
Foreman Cl/0 Rd/Swr/Recy/ShTr/Water/Dis (after 8/1/06)......... 67,629.00
Serviceman Class1 Rd/Swr/Recy/ShTr/Water/Dis(prior 8/1/06). 65,420.00
Serviceman Class2 Rd/Swr/Recy/ShTr/Water/Dis(prior 8/1/06). 57,583.00
Serviceman Class3 Rd/Swr/Recy/ShTr/Water/Dis(prior 8/1/06). 50,333.00
Serviceman Class6 Rd/Swr/Recy/ShTr/Water/Dis (after 8/1/06). 65,420.00
Serviceman Class5 Rd/Swr/Recy/ShTr/Water/Dis (after 8/1/06). 62,172.00
Serviceman Class4 Rd/Swr/Recy/ShTr/Water/Dis (after 8/1/06). 58,925.00
Serviceman Class3 Rd/Swr/Recy/ShTr/Water/Dis (after 8/1/06). 55,681.00
Serviceman Class2 Rd/Swr/Recy/ShTr/Water/Dis (after 8/1/06). 52,435.00
Serviceman Class1 Rd/Swr/Recy/ShTr/Water/Dis (after 8/1/06). 49,188.00
Serviceman ClassO Rd/Swr/Recy/ShTr/Water/Dis (after 8/1/06). 44,642.00
Operator/Maintenance Class 1 (prior to 8/1/06)......cccccceevereecrneee. 58,182.00
Operator/Maintenance Class 6 (after 8/1/06).......ccccceeeevvevveeeenneee. 58,182.00
Operator/Maintenance Class 5 (after 8/1/06)......cceeveeeeverveeeennnee. 55,875.00
Operator/Maintenance Class 4 (after 8/1/06).......ccccceveeevvevveeeennnee. 53,567.00
Operator/Maintenance Class 3 (after 8/1/06).......cceccvevevvcvveeeennen.. 51,260.00
Operator/Maintenance Class 2 (after 8/1/06).......cccccceevevecvveeeennneen. 48,952.00
Operator/Maintenance Class 1 (after 8/1/06).......cccccvevevvcvveeeennenn. 46,646.00
Operator/Maintenance Class 0 (after 8/1/06).......cccccveeevecvveeeennnenn. 43,184.00
Serviceman/Mechanic Class 6 (after 8/1/06)......cccceveeeveveenevverennne. 68,015.00
Serviceman/Mechanic Class 5 (after 8/1/06).......cccevveecvvrveeeeennnns 65,989.00
Serviceman/Mechanic Class 4 (after 8/1/06)......cccccvveveeveecveeeennnen.. 63,965.00
Serviceman/Mechanic Class 3 (after 8/1/06).......ccccoeevevcvvrreeeeennnns 61,927.00
Serviceman/Mechanic Class 2 (after 8/1/06)......cccccveevevcecrvveeeennnen.. 59,916.00
Serviceman/Mechanic Class 1 (after 8/1/06).......ccccoveveecvvrveeeeennnns 57,887.00
Serviceman/Mechanic Class 0 (after 8/1/06)......cccccveevevecrvveeeennnen.. 55,861.00
Maintenance Person — Fields/Leaves (per hour).......cccceeeeeeevennneee. 12.00
Seasonal CDL Driver P/T (Per hOUT).....cucueueeeee e 15.00
Secretary Shade Tree (Per hour)......ovceeeeeiceececcece e 14.50
Compliance/Education/Training Manager.........cccoeeeevevevevevevesvennnnns 43,922.00
Municipal Alliance Coordinator........ccccooveceevivieieccerceece e, 1,800.00
Director/Secretary Board of Recreation.........cccceeeeeuveeeveeecvevvereenenen. 12,144.00
Lo To) 1Y, =Y o T =] oSO 12,500.00
AsSistant POOI Manager.......cceeeiciieeeeceee et e 8,000.00
Lifeguard (per hour 40 hOUTS) ......cvceeeeeveiiieece et ere e 13.50
Badge Seller - Swimming Pool (per hour).......ccoecevevrvvereeneeeeieeeneeennn. 10.00
Program Director - Recreation (per week)......ccccceeeeeeeiieeeieccininneenn. 400.00
Supervisor - Arts & Crafts (per week).....ccccvveeeeeeiiieiccicinrreeeeeeeeeeeee, 270.00
Summer Assistant Program Director (per week)......cccceeeeeecveereceenee 270.00
Summer Counselor (PEr NOUT)........oevveieceie et eneens 8.38
Dance Director (Per SESSION).....cccicccuieeeeeeciiieeeeeeeiireee e e ecireeeeeeeeeeans 32.50
Tennis Director (PEr NOUIM).....uic et e v 15.00
Supervisor of Umpires (per Week)........oceveeeeiiieeieeeicieeee e 166.75
Supervisor of Referees (Per Week).......ccvvveeeeeeiieieeciecnriireie e creeeeenens 95.00
Referees/Basketball League (Per 8ame).....ccceeevcuveeeeiveeeecveeeeeivereeeenns 35.00
Umpires Baseball (Per 8ame)......ccuveeeeeereriieieeeiieeeeeeecnireereeeeee e 45.00
Referees/Soccer (Per Same).....cueeecuveeeecueeeeeiee ettt e 50.00
Referees/Wrestling (per match).......ccccoecuvveeiiieciieeeee e, 27.00
Director, Special Recreation Program (per session)........ccccceecvvveeeens 53.75
Aerobics INStructor (Per SESSION)......uuvveeeeeeeeeiieeieeiieiciirreeeee e 53.75
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Section 2. There shall be paid to all Borough Volunteer Firefighters who are certified as
having met annually the attendance standards established in the Fire Department
Ordinance, $439.00 annually as a clothing allowance. Qualified retired firemen may
receive $179.00. Firematic officers shall receive the following additional sums: Assistant
Fire Chiefs an additional sum of $676.00, Captains $211.00, Lieutenants $149.00, per
annum for performing clerical duties and attending meetings in connection with their
duties.

Section 3. There shall be paid to all William B. Mawhinney Memorial Ambulance Corps
members who attend at least 52 meetings for ambulance duty in the current year and
who have been certified as having met the requirement hereof and approved by the
Mayor $153.00 annually as a clothing allowance.

Section 4. Members of the Police Department shall receive longevity on the anniversary
of their hire date as follows:

A. Officers hired prior to 1/1/2000, five through seven years, two percent (2%);
eight through ten years, four percent (4%); eleven through fifteen years, six
percent (6%); sixteen through twenty years, eight percent (8%); twenty-one
through twenty-four years, nine percent (9%); twenty-five and over, ten percent
(10%).

B. Officers hired after hired after 1/1/2012, nine through ten years, two percent
(2%); eleven through fifteen years, six percent (6%); sixteen through twenty
years, eight percent (8%); twenty-one through twenty-four years, nine percent
(9%); twenty-five and over, ten percent (10%).

C. Officers Hired after 1/1/2015 ten years two percent (2%); eleven through fifteen
years, six percent (6%); sixteen through twenty years, eight percent (8%);
twenty-one through twenty-four years, nine percent (9%); twenty-five and over,
ten percent (10%).

Section 5. All Patrolman working eight and on-half hour per day in the Police
Department (exclusive of superior officers) shall receive overtime compensation at the
rate of one and one-half times the normal hourly rate for working time in excess of eight
and one-half (8 %) hours per day, or forty-two and one-half (42 %) hours per week to be
calculated as follows:

A. 0-30 minutes - no compensation

31-45 minutes - .25 hour compensation

46-60 minutes - .50 hour compensation
Over 60 minutes, each 15 minutes or part thereof shall constitute .25 hour for
compensation.

B. All Police Personnel working twelve (12) hours per day shall receive over-time
compensation at the rate of one and one-half (1 }4) times the normal hourly rate for
working time in excess of twelve hours (12) per day to be calculated as follows:

C. 0-60 minutes — no compensation
Over 60 minutes, each 15 minutes or part thereof shall constitute .25 hour for
compensation

D. Any overtime worked contiguous to the patrolman’s regular tour of duty shall be
compensated at the time and one-half rate. If an officer is required to appear in any
court or forum on his day off, which arises from the performance of his duties, he
shall receive a guaranteed one and one-half (1 %) hours’ pay at time and one-half. If
this appearance is contiguous to his regular tour of duty, there shall be a minimum
of one (1) hour at time and one-half. However, any officer may elect to receive cash
or compensatory time off, at his sole discretion.
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E. Personnel of all ranks assigned to detective functions by the Chief of Police shall
receive an annual allowance of one thousand five hundred ($1,500.00) dollars.

Section 6. All full-time salaried employees of the Department of Public Works, including
Water Department Employees, shall receive longevity pay computed on base pay as
follows: five through seven years, two percent (2%); eight through ten years, four
percent (4%); eleven through fifteen years, six percent (6%); sixteen through nineteen
years, eight percent (8%); twenty years through twenty-four years, nine percent (9%);
twenty-five years and over, ten percent (10%).

A. Members of the Department of Public Works and the Water Department: all
work performed in excess of eight (8) hours per day or forty (40) hours per week
shall be considered overtime and shall be paid for on the basis of time and one-
half (1 %) hours and days.

B. Whenever an employee is required to work on a regularly scheduled holiday he
shall receive one and one-half (1)) times his regular rate of pay for each hour
worked in addition to his regular pay for that holiday.

C. Inthe event that an employee is recalled to duty during his regularly scheduled
time off, he shall be granted four (4) hours pay if there is not work or less than
four (4) hours work to be performed at one and one-half (1 ) times his regular
pay. If the call-in assignment results in more than four (4) hours work and up to
eight (8) hours work to be performed, pay shall be granted for all eight (8) hours
pay at one and one-half (1 ’) times his regular rate of pay.

D. A shift differential of $.45 per hour shall be paid for the second shift (3:00 P.M.
to 11:00 P.M.), and a differential of $.60 per hour shall be paid for the third shift
(11:00 P.M. to 7:00 A.M.).

E. Any employee who obtains a New Jersey license necessary to operate a Borough
utility system (C-3 sewer collection license, T-3 water treatment license, and/or
W-3 water distribution license), and who serves licensed operator of record in
responsible charge of that system, shall receive as part of base pay in addition to
the salary for the title as provided in the Step Plan, the annual sum of $2,000 for
each such license. The Borough reserves the right to require licenses for future
appointees to the titles of Water Foreman and Sewer Foreman. Any employee
who obtains one of the above licenses but does not serve as the licensed
operator of record shall receive as part of base pay, in addition to the salary for
the for the title as provided in the Step Plan, the annual sum of $1,000.

F. In addition, seven employees identified in Addendum C of the contract who
signed up to take courses to pursue these licenses as of 8/12/2004 shall, upon
obtaining a C-2, T-2 or W-2 license (but only one) on the way to obtaining a C-3,
T-3 or W-3 license, shall receive on a one-time basis one extra week of vacation
plus a one-time bonus of $2,500 as compensation for the hours devoted to
obtaining the license.

G. If an employee holds a New Jersey Recycling Coordinator’s certificate and serves
as the Boroughs Recycling Coordinator they shall receive the annual sum of
$2,000.00.

Section 7. All full time White Collar Union employees and those part-time White Collar
Union employees originally certified by PERC and as per the Stipulation of Settlement
dated February 5, 2013, shall receive longevity pay computed on base pay as of the
employees’ anniversary dates as follows: five through seven years, two percent (2%);
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eight through ten years, four percent (4%); eleven through fifteen years, six percent
(6%); sixteen through nineteen years, eight percent (8%); twenty through twenty-four,
nine percent (9%); twenty-five years and over, ten percent (10%).

Section 8. The Uniform Construction Code Official, after review of requests for
expedited or extra duty inspections and reviews, may determine that any sub-code
official or inspector may receive additional salary at the rate proscribed in Section 1 of
the Salary Ordinance for this purpose.

Section 9. All ordinance and parts of ordinances inconsistent with the provision of this
ordinance be and the same are hereby repealed, but only to the extent of such
inconsistencies.

Section 10. This ordinance shall take effect twenty (20) days after final passage,
provided notice of the same has been duly published all as required by law.

John N. Bertollo
Council President
ATTEST:
Lori DiBella, RMC
Borough Clerk

NOTICE OF PENDING ORDINANCE

The ordinance published herewith was introduced and passed upon first reading
at the regular meeting of the Municipal Council of the Borough of Hawthorne, in the
County of Passaic, New Jersey, held on April 15, 2015. It will be further considered for
final passage after public hearing thereon, at a meeting of said Municipal Council to be
held in the Municipal Building, 445 Lafayette Avenue, in said Borough on May 4, 2015,
at 7:00 P. M. at which time and place all interested members of the public who desire
will be given an opportunity to be heard in connection with said Ordinance, and during
the week prior to and up to and including the date of such meeting, copies of said
Ordinance will be made available at the Clerk’s Office in said Municipal Building to the
members of the general public who shall request the same.

Lori DiBella, RMC
Borough Clerk

THIS IS TO CERTIFY THAT THE FOREGOING IS A TRUE AND EXACT COPY OF
ORDINANCE NO. 2134-15 ADOPTED BY THE MUNICIPAL COUNCIL OF THE BOROUGH OF
HAWTHORNE AT A REGULAR MEETING ON MAY 4, 2015.

ATTEST:

Lori DiBella, RMC, Borough Clerk John N. Bertollo, Council President

APPROVED:
Richard S. Goldberg, Mayor
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